
 
 

 

 
 
 

 
 

ANTI- BULLYI NG POLI CY 
 

Dat e poli cy accept ed by the Gover ni ng Body:   Aut umn 2023 

Dat e f or revi ew:   Aut umn 2026 

Vi si on and Val ues  
At our school s our phil osophy is based on our Chri sti an Val ues. The si x val ues of Compassion, Endurance, Hu mi lity, Peace, 
Thankf ul ness and Trust, chosen by the staff and gover nors, refl ect the aspi rati ons we have for each chil d, to i nspi re a hi gh l evel 
of spi ritual and mor al refl ection and to chall enge our l earners to take responsi bility f or thei r own acti ons.  

Expectati ons  

It is a pri mary ai m of our school s that every me mber of the school communi ty feel s val ued and respected, and that each person 
is treated fai rl y and well. We are a cari ng communi ty, whose val ues are built on mut ual trust and respect f or all. Thi s policy i s 
based on the et hos that a school i s at the heart of the communi ty and eff ecti vel y communi cates wi th that communi ty. We ai m 
to promot e the success of all our chil dren and the success of the school as a whol e.  

Saf eguar di ng 

We are f ull y commi tted to safeguar di ng our pupil s through pr eventi on,  protecti on and support.  We are al so commi tted to 

acti vel y promoti ng the f undament al Briti sh val ues of de mocracy, the rul e of l aw, i ndi vi dual li berty and mut ual respect and 

tol erance of those wi th different faiths and beli efs; the pupils are encouraged to devel op and de monstrate skills and attitudes 

that will all ow the m t o parti cipat e f ull y i n and contri bute posi ti vel y to life i n moder n Britai n.   It is our duty to protect chil dren 

and young peopl e agai nst the messages of all vi ol ent extremi s m and to prevent terrori sm.   Any concer ns shoul d be referred to 

the Desi gnat ed Chil d Protection Person who have l ocal contact detail s for PREVENT and ref erral s.   

    

1. Ai ms and obj ecti ves   

Bull yi ng i s unacceptabl e and can da mage chil dren’ s i ndi vi dual and educati onal needs. We theref ore do all we can to prevent it, 

by devel opi ng a school ethos in whi ch bull yi ng i s not tol erated under any ci rcumst ances (see behavi our poli cy). Thi s pol icy ai ms 

to produce a consi stent school response to any bull yi ng i ncidents that may occur. We ai m to make all those connect ed wi t h the 

school awar e of our opposi ti on to bull yi ng, and we make clear each person’ s responsi biliti es wi th regar d to the eradi cati on of 

bull yi ng i n our school. 

2. Our School:  

• Di scusses, moni tors and revi ews our Anti - Bull yi ng Poli cy on a regul ar basi s.   

• Supports staff to promot e positi ve rel ati onshi ps and i dentify and tackl e bull yi ng appr opriat el y.   

• Ensures that pupil s are awar e that all bull yi ng concer ns will be deal t wi th sensi ti vel y and eff ecti vel y; that pupil s feel safe to 

l earn; and that pupil s abi de by the anti - bull yi ng poli cy.   

• Reports back to parents/carers regar di ng thei r concer ns on bull yi ng and deal s promptl y with compl ai nts.  Parents/ carers i n 

turn work wi th the school to uphol d the anti - bull yi ng poli cy.   

• Seeks to l earn from good anti -bull yi ng practi ce el sewher e and utilises support from t he Local Aut hori ty and ot her rel evant 

organi sati ons when appr opri ate.  

  

3. A Defi niti on of Bull yi ng  

Bull yi ng i s a subj ecti ve experience that can take many f or ms. Vari ous nati onal and i nternati onal defi niti ons of bull yi ng exi st and 

most of these defi niti ons have three thi ngs i n common whi ch refl ect chil dren’ s experi ence of bull yi ng and evi dence gained fro m 

ext ensi ve research i n thi s area. The three common aspects i n most defi niti ons of bull yi ng are that:   

o It is deli ber atel y hurtf ul behavi our 

o It is usuall y repeated over ti me 

o There i s an i mbal ance of power, whi ch makes it har d f or those bei ng bulli ed to def end the msel ves.  
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3. 1 For ms of Bull yi ng   

Bull yi ng behavi our across all types of bull yi ng can represent itself i n a number of different for ms. Chil dren and young peopl e can 

be bulli ed i n ways that are:  

Physi cal – by bei ng punched, pushed or hurt; made to gi ve up money or bel ongi ngs; having pr operty, cl othes or bel ongi ngs 
da maged; bei ng f orced to do somet hi ng they don’ t want to do.     

Ver bal – by bei ng teased i n a nasty way; call ed gay ( whet her or not it’s true); i nsul ted about thei r race, reli gi on or cul ture; call ed 

na mes i n ot her ways or havi ng off ensi ve comments di rected at the m.   

I ndi rect – by havi ng nasty stori es tol d about the m; bei ng l eft out, i gnored or excl uded from gr oups. bull yi ng i s ysi cal:  

El ectroni c / ‘cyber bull yi ng’ – vi a text message; vi a i nstant messenger servi ces and soci al  net work sites; vi a email; and vi a 
i mages or vi deos posted on the i nternet or spread vi a mobile phones or ot her el ectroni c devi ces.   

  

3. 2 Specifi c Types of Bull yi ng  

The school recogni ses that although anyone can be bulli ed for al most any reason or difference, some chil dren may be mor e 

vul nerabl e to bull yi ng than others. Research has i dentifi ed vari ous different types of bullyi ng experi enced by parti cul ar 

vul nerabl e groups of chil dren.  These i ncl ude:  

• Bull yi ng rel ated to race, reli gion or cul ture  

• Bull yi ng rel ated to speci al educati onal needs (SEN) or di sabiliti es  

• Bull yi ng rel ated to bei ng of higher ability  

• Bull yi ng rel ated to appear ance or heal th condi ti ons  

• Bull yi ng rel ated to sexual ori ent ati on  

• Bull yi ng of young carers or l ooked–after chil dren or other wi se rel ated to home circumst ances  

• Sexi st, sexual or transphobi c bull yi ng.   

• Der ogat ory l anguage – rel ating to race, reli gi on, cul ture, speci al educati onal needs, disability, age, gender, sexual 

ori ent ati on, appear ance, heal th condi ti ons, famil y/ho me circumst ances (i ncl udi ng same sex partnershi ps).  

 (See appendi x A Specifi c Types of Bull yi ng)  

The school recogni ses that bull yi ng i s a compl ex type of behavi our occurri ng bet ween i ndi vi dual s and groups. Different rol es 

wi t hi n bull yi ng situati ons can be i dentifi ed and i ncl ude:  

• The ri ng-l eader, who thr ough thei r posi ti on of power can di rect bull yi ng acti vity  

• Assi stants/associ ates, who acti vel y j oi n i n the bull yi ng (someti mes because they are afraid of the ri ng-l eader)   

• Rei nf orcers, who gi ve posi ti ve feedback to those who are bul lyi ng, per haps by s mili ng or l aughi ng  

• Outsi ders/bystanders, who stay back or stay sil ent and thereby appear to condone or coll ude wi th the bull yi ng 

behavi our  

• Def enders, who try and i ntervene to stop the bull yi ng or comf ort pupil s who experi ence bull yi ng.  

So me chil dren can adopt different rol es si mul taneousl y or at different ti mes e. g. a bulli ed chil d mi ght be bull yi ng anot her 
chil d at the sa me ti me, or a ‘rei nf orcer’ mi ght beco me a ‘ defender’ when the ri ngl eader i s not around.     

We posi ti vel y encourage all pupil s to take responsi bility f or thei r behavi our and its consequences and to make a commit ment to 

act to end the bull yi ng and provi de support f or the bulli ed pupil. Research shows that bull yi ng will stop i n l ess than 10 sec onds 

nearl y 60% of the ti me when peers i ntervene. (Pepl er, Bull yi ng i n School s: How Successf ul  Can I nterventi ons Be? ( 2007) At B WI 

School we encourage the bystander to get i nvol ved and not j ust watch and coll ude, to report i nci dents or support someone 

getti ng bulli ed.  

 

4. Preventi ng, I dentifyi ng and Respondi ng to Bull yi ng   

   We will:    

• Wor k wi th staff and outsi de agenci es to i dentify all for ms of prej udi ce dri ven bull yi ng.   

• Acti vel y provi de syste mati c opport uni ti es to devel op pupil s’ soci al and  

e moti onal skills, i ncl udi ng thei r resili ence.                                                   

• Consi der all opport uni ti es f or addressi ng bull yi ng i ncl udi ng through the curri cul um, through di spl ays, through peer 
support, Ci rcl e Ti me, Pl aygr ound Pal s and through the School Council.   

• Trai n all staff to i dentify bull ying and f oll ow school poli cy and pr ocedures on bull yi ng.   
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• The work of the Parent support worker and Ment al Heal th and Well bei ng Cha mpi on ensur e that vul nerabl e chil dren 

are supported and prot ected from bull yi ng or beco mi ng a bull y.   

   

5. I nvol ve ment of Pupil s   

   We will:    

• Regul arl y canvass chil dren’ s vie ws on the extent and nat ure of bull yi ng.   

• Ensure students know how t o express worri es and anxi eti es about bull yi ng.   

• Ensure all chil dren are awar e of the range of sancti ons whi ch may be appli ed agai nst those engagi ng i n bull yi ng.   

• I nvol ve students i n anti - bull ying acti viti es i n school.   

• Off er support to students who have been bulli ed.   

• Wor k wi th chil dren who have been bulli ed i n order to address the probl e ms they have.   

  

6. Li ai son wi th Parents and Car ers   

We will:   

• Ensure that parents / carers know who m t o contact if they are worri ed about bull yi ng.   

• Ensure parents know about our compl ai nts procedure and how t o use it effecti vel y.   

  

7. Responsi biliti es   

Thi s Poli cy onl y works if it ensur es that the whol e school communi ty understands that bull yi ng i s not tol erated and understands 

the steps that will be taken to bot h prevent and respond to bull yi ng.   

 It is the responsi bility of:   

• School Gover nors/Tr ustees to take a l ead rol e i n moni tori ng and revi ewi ng thi s poli cy.   

• The Executi ve Headteacher, Head of School,  Seni or Managers, Teachi ng and Non- Teachi ng staff to be awar e of thi s 

poli cy and i mpl e ment it accordi ngl y.   

• The Head of School to communi cate the poli cy to the school communi ty.   

• Pupil s to abi de by the poli cy.   

  

7. 1 The rol e of gover nors  
o The gover ni ng body/ Trustees supports the Head of School in all atte mpts to eli mi nat e bul l yi ng from our school. Thi s 

poli cy state ment makes it very cl ear that the gover ni ng body does not all ow bull yi ng to take pl ace i n our school, and 

that any i nci dents of bull yi ng that do occur are taken very seri ousl y and deal t wi th appr opri atel y.  

o The gover ni ng body/ Trustees moni t ors the i nci dents of bull yi ng that occur, and revi ews the eff ecti veness of the school 

poli cy regul arl y. The gover nors requi re the Head of School to keep accurate recor ds of all i nci dents of bull yi ng and to 

report to the gover nors on request about the effecti veness of school anti - bull yi ng strategi es.  

o The gover ni ng body/ Trustees responds wi thi n ten days to any request from a parent to i nvesti gate i nci dents of 

bull yi ng. I n all cases, the gover ni ng body/ Trustees notifi es the Head of School and asks hi m/ her to i nvesti gat e the 

case and to report back to a repr esentati ve body.  

  

7. 2 The rol e of the Head teacher   
o It is the responsi bility of the Head of School to i mpl e ment the school anti- bull yi ng strategy and to ensure that all staff 

( bot h teachi ng and non-teachi ng) are awar e of the school poli cy and know how to deal wi th i nci dents of bull yi ng. The 

Head of School reports to the about the eff ecti veness of the anti - bull yi ng poli cy on request.   

o The Head of School ensures that all chil dren understand the defi niti on of bull yi ng, know that it is wr ong and that it i s 

unacceptabl e behavi our i n this school.   

o The Head of School ensures that all staff recei ve suffi ci ent trai ni ng to be equi pped to deal wi t h all i nci dents of bull yi ng.  

o The Head of School sets the school cli mat e of mut ual support and prai se f or success, to maki ng bull yi ng l ess li kel y. 

When chil dren feel they are important and bel ong to a fri endl y and wel comi ng school, bull yi ng i s far l ess li kel y to be 

part of thei r behavi our.  

o The the Head of School works coll aborati vel y wi th the Seni or Leadershi p tea m t o ensure that thi s poli cy is uphel d.   
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7. 3 The rol e of the teacher  

Teachers i n our school take all for ms of bull yi ng seri ousl y, and i ntervene to prevent i nci dents from taki ng pl ace. They keep a 

recor d on CPOMS of all i nci dents that happen i n thei r cl ass and that they are awar e of i n the school.  

If teachers wi tness an act of bull yi ng, they do all they can to support the chil d who i s bei ng bulli ed. If a chil d i s bei ng bul li ed over 

a peri od of ti me, then, after consul tati on wi th the Head teacher, the teacher i nf or ms the chil d’ s parents.  

A recor d i s kept on chil dren’ s indi vi dual recor ds on CPOMs, of bull yi ng that occurs outsi de l esson ti me, either near the school 
or on the chil dren’ s way home or to school or onli ne. If any adul t wi tnesses an act of bullyi ng, they shoul d i nf or m t he 
Headt eacher who recor ds the event on CPOMs.   

If, as teachers, we become aware of any bull yi ng taki ng pl ace bet ween me mbers of a cl ass, we deal wi th the i ssue 
i mmedi atel y, i n li ai son wi th SLT and the Parent Support Worker. Thi s may i nvol ve counselli ng and support f or the vi cti m of 
the bull yi ng, and consequences f or the chil d who has carri ed out the bull yi ng. We spend ti me tal ki ng to the chil d who has 
been bulli ed: we expl ai n why the acti on of the chil d was wrong, and we endeavour to hel p the chil d change thei r behavi our i n 
f ut ure. If a chil d i s repeat edl y i nvol ved i n bull yi ng other childr en, we i nf or m the Headt eacher and the speci al needs co-
or di nat or. We then i nvi te the chil d’ s parents i nto the school  to di scuss the situati on. I n mor e extre me cases, for exa mpl e 
wher e these i niti al di scussi ons have proven i neff ecti ve, the Headt eacher may contact exter nal support agenci es.  

Teachers routi nel y attend traini ng, whi ch enabl es the m t o beco me equi pped to deal wi th i nci dents of bull yi ng and behavi our 
manage ment.  

Teachers support all chil dren in thei r cl ass and establi sh a climat e of trust and respect f or all. By prai si ng, rewar di ng and 
cel ebrati ng the success of all chil dren, we ai m to prevent i nci dents of bull yi ng.  

  

8 Moni tori ng and revi ew   

8. 1 Thi s anti- bull yi ng poli cy is the gover nors’ /Trustees responsibility and they revi ew its effecti veness annuall y. They do 
thi s by exa mi ni ng the school’s CPOMS, and by di scussi on wi th the Head of School. Gover nors/ Trustees anal yse 
i nf or mati on wi th regar d to gender, age and et hni c backgr ound of all chil dren i nvol ved i n bull yi ng i nci dents.  

 Associ ated docu ment: Chil d Protecti on Poli cy 
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Appendi x A -Types of Bull yi ng 

   

Bull yi ng rel ated to race, reli gi on or culture  

Raci st or faith- based bull ying i s bull yi ng based on a person’ s backgr ound, col our, reli gi on or heritage. Some 
surveys and f ocus groups have f ound that a hi gh proporti on of bulli ed pupil s have experi enced raci st or faith-
based bull yi ng. Recent politi cal and soci al issues al so appear to have been a factor i n the ri se i n thi s type of 
bull yi ng and harass ment. There i s research to support the suggesti on that wher e bl ack and mi nority ethni c (B ME) 
chil dren experi ence bull yi ng, it is mor e li kel y to be severe bull yi ng. Mor eover, bul l yi ng i nci dents can be a subset of 
the i ndi rect and di rect raci st hostility whi ch BME chil dren, chil dren of different faiths and Travell er chil dren can 
experi ence i n a number of si tuati ons.  

  

When raci st or faith- based bull yi ng takes pl ace, the characteri sti cs si ngl ed out not onl y appl y to the i ndi vi dual 
chil d but al so ref ers to thei r famil y and mor e broadl y thei r ethni c or faith communi ty as a whol e. Raci al and 
cul tural el ements i n bull yi ng can be seen to hei ghten the negati ve i mpact on a chi l d’s sense of i dentity, self-wort h 
and self-estee m.   

  

School s are advi sed to l og all i nci dents of raci st or faith- based, homophobi c and di sability-rel ated bull yi ng and 
sub mi t the m on a regul ar basi s (ter ml y) to the l ocal authority. Thi s all ows l ocal authoriti es to moni tor the 
occurrence of i nci dents and i dentify underl yi ng trends i n raci st bull yi ng so that appr opri ate and rel evant trai ni ng 
and support can be provi ded to school s. It is i mportant to note that all i nci dents that are i dentifi ed as pot enti all y 
raci st must be recor ded, reported and i nvesti gated as such. The Stephen Lawr ence I nqui ry Report (1999) defi nes 
raci s m as ‘ conduct or wor ds whi ch advantage or di sadvantage peopl e because of thei r col our, cul ture or ethni c 
ori gi n. I n its subtl er for m, it is as da magi ng as i n its more overt for m’.        

  

 Bull yi ng rel ated to speci al educati onal needs (SEN) and di sabiliti es 

Research shows that chil dren and young peopl e wi th SEN and di sabiliti es are more at risk of bull yi ng than thei r 

peers. Publi c bodi es have new responsi biliti es to acti vel y promot e equality of opport uni ty f or all di sabl ed peopl e and 

eli mi nate di sability-rel ated harass ment.  

  

Chil dren and young peopl e wi t h speci al educati onal needs and di sabiliti es, whet her i n mai nstrea m or speci al  
school s, do not al ways have the l evel s of soci al confi dence and compet ence and the robust fri endshi p bonds that 
can protect agai nst bull yi ng. Wher e chil dren wi th SEN and di sabiliti es are the mselves found to be bull yi ng, in most 
cases (except those rel ated to specifi c condi ti ons) school s shoul d expect the sa me standar ds of behavi our as 
those whi ch appl y to the rest of the school communi ty, havi ng made the reasonabl e adj ust ments necessary.   

  

Bull yi ng rel ated to gifted and tal ented chil dren and young peopl e  

 Chil dren and young peopl e who are gifted and tal ented can be vul nerabl e to bullyi ng. Thei r achi eve ments, different 

i nterests and advanced abiliti es can set the m apart from t hei r peers and can l ead to a sense of not ‘fitti ng i n’ and 
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feeli ngs of isol ati on. Thei r tal ents and abiliti es may cause feeli ngs of resent ment and j eal ousy a mong thei r peers 

whi ch may make the m targets for bull yi ng behavi our.           

 

Bull yi ng rel ated to appearance or heal th condi ti ons   

Those wi th heal th or vi si bl e medi cal condi ti ons, such as ecze ma, may be mor e li kel y than thei r peers to beco me 

targets for bull yi ng behavi our. Percei ved physi cal li mi tati ons, such as si ze and wei ght, and ot her body i mage issues 

can resul t i n bull yi ng, and obvi ous si gns of affl uence ( or l ack of it), can al so be expl oited.   

  

Bull yi ng rel ated to sexual ori ent ati on   

 Homophobi c bull yi ng i nvol ves the targeti ng of i ndi vi dual s on the basi s of thei r percei ved or actual sexual 

ori entati on. Evi dence of homophobi c bull yi ng suggests that chil dren and young peopl e who are gay, l esbi an or 

bi sexual (or percei ved to be) face a hi gher risk of vi ctimi sati on than thei r peers. Ho mophobi c bull yi ng i s perhaps the 

for m of bull yi ng l east li kel y to be self-reported, si nce discl osure carri es ri sks not associ ated wi th ot her for ms of 

bull yi ng. The young person may not want to report bull yi ng if it means “comi ng out” to teachers and parents bef ore 

they are ready to.   

  

Ho mophobi c bull yi ng i ncl udes all for ms of bull yi ng but i n parti cul ar it can i ncl ude:  

• Ver bal abuse - the regul ar use, consci ousl y or unconsci ousl y, of offensi ve and di scri mi nat ory l anguage, 

parti cul arl y the wi despread use of the ter m ‘ gay’ i n a negati ve context. Al so spreadi ng rumours that cause an 

i ndi vi dual’s percei ved sexual ori ent ati on to be ri di cul ed, questi oned or i nsul ted  

• Physi cal abuse – i ncl udi ng hi tti ng, punchi ng, ki cki ng, sexual assaul t and threateni ng behavi our  

• Cyberbull yi ng – usi ng on-line spaces to spread rumours about someone or excl ude the m. Can al so i ncl ude text 
messagi ng, i ncl udi ng vi deo and pi cture messagi ng.      

  

Bull yi ng of young carers or l ooked after chil dren or other wi se li nked to home circumst ances  

  

Chil dren and young peopl e may be made vul nerabl e to bull yi ng by the fact that they provi de care to someone i n 
thei r famil y wi th an ill ness, di sability, ment al heal th or substance mi suse probl em.  Young carers may be taki ng on 
practi cal and emoti onal cari ng responsi biliti es that woul d nor mall y be expected of an adul t. Research has 
hi ghli ghted the diffi cul ti es young carers face, i ncl udi ng ri sks of ill -heal th, stress and tiredness, especi all y when 
they care through the ni ght. Many feel bulli ed or isol ated. Chil dren i n care may al so be vul nerabl e to bull yi ng for a 
vari ety of reasons, such as they’re not li vi ng wi th thei r birth parents or because they have fall en behi nd i n thei r 
studi es. Some chil dren and young peopl e are heavil y infl uenced by thei r communi ti es or homes wher e bullyi ng 
and abuse may be common. Some bull yi ng at school may ari se from trau ma or instability at home rel ated to 
issues of domesti c vi ol ence or bereave ment or from the experi ence of bei ng part of a ref ugee fa mil y. Si bli ngs of 
vul nerabl e chil dren may the msel ves be the subj ect of bull yi ng by associ ati on.  

  

Sexi st, sexual and transphobi c bull yi ng  

  

Sexi st, sexual and transphobi c bull yi ng affects bot h genders. Boys may be vi cti ms as well as girl s, and bot h sexes 
may be vi cti ms of thei r own sex. Sexi st bull yi ng i s based on sexi st attitudes that when expressed de mean, 
i nti mi date or har m anot her person because of thei r sex or gender. Sexual bull yi ng may be characteri sed by na me 
calli ng, comments and overt “l ooks” about appearance, attracti veness and emergi ng puberty. I n addi ti on, 
uni nvi ted touchi ng, i nnuendos and pr oposi ti ons, por nographi c i magery or graffiti may be used. Chil dren and 
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young peopl e i dentifyi ng as transgender or experi encing gender dysphori a (feeli ng that they bel ong to anot her 
gender or do not conf or m wi t h the gender rol e prescri bed to the m) can al so beco me a target of bull yi ng.  

  

  

 


